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Benefits / Leaves to Consider in Today's Discussion
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Components of an Employee's Leave
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Tabletop Discussion

Z a}| wuff -tu unfljnjafiffla;l fa}| fuff-tu» uatininsdl~ a% a«« f £fitun
vilvd -ah

0¥l - fflws#un n~ « f%nn » afla#&e -fisfi- I» ua$» £+ J1 funn.«nfinjjnin pnv
JE£filvi atvi t ajfEffl fun “afif -flinins#ly ha"nflEm17B A% IM7B A% 0 % 10S0 Infj 4

—Z uatdl» £filvit » n}}° Z uasdl i £+» £fijvit » n}je

* Zuat»£-Jl aj inalfllam ££| Mn £fijunn~ « Jf%nn ajl £fi%t -fina~ °©

kﬁée Surgery

«%nn » aflv; {- fnl
iafl|n#ialfuafl | inn f-fenfkda; 1 T S———
L s e e L Lo Lo [ L L [ [

stnsm =

Basedt on & scenario
hat et the s of FFML or FILA bavefts within the fat 52 waeks

s

o



New Child

n £3nn ¥l» njj£~ vit a in
Vil # unfisa~ v afl un iifu

Sun n~
fun jE~ «a
%naffla;l fofid nflv; afliafm » viu
M7B A1

- ~ n fun n~ « E%nn ¥ln ke p ££i
Vi€~ n «fEmIRE | " fluEfiDnf
1+flai vk

MIDMEC

i
16

LEAVE FOR A BIRTHING MOTHER EXAMPLE
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LEAVE FOR PERSONAL ILLNESS/INJURY EXAMPLE
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Non-Birth Parent
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LEAVE FOR PERSONAL ILLNESS/INJURY EXAMPLE
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Components of an Employee’s Leave
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Strategies for Streamlining Absence & Benefits

Coordinate across all available benefits (incl. Federal / State mandated benefits and employer sponsored / voluntary)

Conduct routine discussions between HR / Benefits / Safety / Risk Management teams

Work with partners who can help to identify overlapping benefits for employees

Educate front line managers

Provide education across your workforce on the benefits employees have available

Ensure consistency across the organization, including but not limited to different locations, divisions, functions, etc.

Review if your benefits offered look holistically at the health and wellness of your employee population
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