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The Convergence of Leave
and Disability Management
with Digital Health

August 15, 2023. 3:15-4:15 pm

PANELISTS

Angel Bennett Jennifer Hunter, LISW-S Amanda Neely, PHR, SHRM-CP MODERATOR

AVP, Paid Leave and ADA, Sr. Director Director of Business Development Jeff Oldham

Absence Management Center Health Plan Partnerships Unum Co-founder
Unum Meru Health Informed Consulting
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Disability Time Line

1954—Social of 1954 disability "freeze.”

1956—Manthly benefits are provided to disabled workers aged 50-64 and to disabled children (aged 18 or oider) of retired
or deceased workers.

1958—Benefits are established for the depandents of disabled workers.
1960—The requirement that a worker must be at least 50 years of age (o be eligible for disability benefits is eliminated.
1968—Benefits for disabled widow(er)s aged 50 or older are enacled.

1 ge is extended 1o Disability after 24 months of entitiement, and the
Supplemental Sacurity Income program is estabiished.

1977—A new benefit formula is iniroduced that “decouples” the cost-ol-iving adjusiment from wage increases in an effort
1o conirol spiraling Social Security program costs.

1980—Social Security Amendments of 1980 place a cap on family benefits to disabled workers, require periodic continuing
disabiity reviews, and create work incentives.

1984 requires f new criteria for adjudicating claims invoiving mental i and
establishes a ‘medical review standard" for making g y

1999—The Ticket to Work and Work Incentives Improvement Act of 1999 is enacted, enabling disability beneficiaries to
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‘seak employment services and olher support services needed to help them reduce their dependence on cash benefits.
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The History of FMLA

1985
+ The Family and Medical Leave Act is drafted by Donna Lenhoff.
1993
* FMLA is signed into law.
2008
* National Defense Authorization Act for FY 2008 amends FMLA
to include two military leave provisions.
+ Mibtary Caregiver Leave
* Qualifying Exigency Leave (National Guard and Reserves)
2009
* National Defense authorization Act for FY 2010 includes
amendments to FMLA to expand Military Caregiver Leave.
+ Mibtary Carogiver Leave i expanded to include veterans.

. . but only available
‘when deploying out of country.
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