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Paid Family & Medical Leave Laws – 2025 Landscape

 Paid Family and/or Medical Leave In Place
 Legislation Passed, Pending Implementation
 Legislation Dead/Failed*
 Legislation Pending*
*Data from BillTrack50.com; updated as of 12/17/25.
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 Law Passed to Allow Voluntary Insurance Market 
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Paid Family & Medical Leave Laws – 2026 Landscape

 Paid Family and/or Medical Leave In Place
 Legislation Passed, Pending Implementation
 Legislation Dead/Failed*
 Legislation Pending*
*Data from BillTrack50.com; updated as of 2/17/26.
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 Voluntary PFML Program In Place
 Voluntary PFML Program Pending Implementation
 Law Passed to Allow Voluntary Insurance Market 
 Legislation Dead/Failed*
 Legislation Pending*
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What Can an Employer Do?

• Project plans
• Workflows
• Baseline action items

• “Dedicated” resource
• Consulting partners
• Vendor partners
• Legal counsel



One Employer’s 
Experience

• Started with questions on PFML 
programs: 
oReporting, due dates, overall 

requirements
oWho in their organization should 

own those activities

• Central reference point: 
oAction items
oOwners
oDue dates







Building for the Future

• Paid Sick Leave (PSL)
• Accommodations under the Americans with Disabilities 

Act (ADA) and Pregnant Workers Fairness Act (PWFA)
• Bereavement
• Job-protected leave

Augment resources 
to reflect s imilar 
content for other 

programs

• One Big Beautiful Bill Act (OBBBA):  PFML tax credit 
• Internal Revenue Service (IRS):  Revenue Ruling (RR) 2025-4 

and Notice 2026-06 

Monitor for related 
legislation



Questions?
Melanie Payton, VP, Brown & Brown Strategic Non-Medical Solutions

Melanie.Payton@bbrown.com

mailto:Melanie.Payton@bbrown.com
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