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Think Tank Overview

Objective: To establish industry-leading practices for the ethical use of 
Artificial Intelligence (AI) in disability and absence management 
programs. This initiative aims to address critical issues like 
transparency, fairness, data privacy, and bias mitigation, while 
fostering collaboration among industry stakeholders to develop 
actionable frameworks and resources.
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Research Approach

• Think Tank Committee
• Policy Makers
• Pulse Survey
• Roundtable Discussions
• Literature Review
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Discussion
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Questions?
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Think Tank Participants
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